
Summary of Director Benefits 
 
The following is the summary of benefits provided to the Board of Directors of the South 
Tahoe Public Utility District. 
 
Health Insurance Includes medical, dental, and prescription coverage.  Premiums 

are paid by the District for the employee and eligible dependants.  
Medical insurance benefits include: 

 $100/year deductible (if all wellness guidelines met) 
 Generally, 90% benefit coverage for medically necessary 

services offered by a preferred provider physician. 
 $10 office visit co-pay (if all wellness guidelines met) 
 $25 per calendar year dental deductible 
 Prescriptions co-pay amounts: 

- Retail pharmacy – generic:  $5.00 
- Retail pharmacy – brand name:  $45.00 
- Mail service generic 90 day: $10.00 
- Mail service  name brand 90 day: $75.00 

Life Insurance Death benefit of up to $70,000.  Premiums paid by the District. 
Post-Retirement 
Health Insurance 

The District does not provide any post-retirement medical 
benefits to its retired Board members. 

Monthly Stipend $400.00 per month 
District-related 
Expenses 

Board members are eligible for reimbursement for reasonable 
expenses incurred during business travel on behalf of the District.  
All Board travel is budgeted and approved in open session.  
Board members must submit, in open session, post-travel reports 
including all costs incurred. 

 


